
     

John Glenn School Corporation School Board Meeting  

Urey Middle School Media Center 

March 6, 2018 

Regular Meeting 7:00 p.m. 

Executive Session to follow 

 
 

AGENDA  

 

ESTABLISH A QUORUM AND PLEDGE OF ALLEGIANCE – 7:00 p.m. 

 

CALL TO ORDER AND ROLL CALL – 7:00 P.M. 

 

REGULAR SESSION 

 

RECOGNITIONS  (WES, NLES, UMS, JGHS)       _____ _____ _____ 

 

CONSENT AGENDA ITEMS    #1 – 4         _____ _____ _____ 

 

1. Approve Minutes – February 6, 2018 – Regular Session 

2. Approve Claims –  124 - 240 

3. Approve Personnel Recommendations 

4. Transfer Requests 

 

NEW BUSINESS 

 

1) Approve Six-Semester Early Graduation Requests      _____ _____ _____ 

 

2) Approve FMLA Leave Requests         _____ _____ _____ 

 

3) Approve Overnight Stay for Falcon Pride Marching Band     _____ _____ _____ 

 on Saturday, May 26, 2018 

 

4) Discussion of Classroom Space K – 6 

 

REPORTS 

 

1.   Superintendent’s Report 

2. Conference Requests 

 

BOARD COMMENTS/QUESTIONS 

 

 

UPCOMING CALENDAR EVENTS 

March 15, 2018 – WES Spring Music Program (1st, 2nd, & 3rd), 7:00 p.m. 

March 16, 2018 – JGHS Spring Musical, 7:30 p.m. 

March 17, 2018 – JGHS Spring Musical, 7:30 p.m. 

March 18, 2018 – JGHS Spring Musical, 2:00 p.m. 

March 20, 2018 – UMS & JGHS Spring Choral Concert, 7:00 p.m. 

The John Glenn School Corporation accepts 
the responsibility to create an educational 
environment that will challenge, inspire, 

encourage and support excellence in an ever-
changing world.  The corporation will provide 

a student-centered academic atmosphere, 
which will encourage lifelong 

 learning experience. 

 

 

 

 



March 21, 2018 – Senior Top 10% Recognition Night, 6:15 p.m. at Christo’s, Plymouth 

March 26 – 30, 2018 – Spring Break, No School 

 

*NEXT MEETING DATE:  April 10, 2018   7:00 P.M.   ADMN   Regular Session 

Remember:  There will not be a regular meeting on March 20, 2018. 

 

ADJOURNMENT _________ 

 

EXECUTIVE SESSION 

 

An executive session is being held to discuss personnel, prior to any determination that individual’s status 

as an employee. 

 

INFORMATION & REPORTS 


