
   

John Glenn School Corporation 

School Board Meeting – Regular & Executive Session 

Administration Building – 7:00 p.m. 

May 20, 2014 

 

 

AGENDA 

 
CALL TO ORDER AND ROLL CALL – 7:00 P.M. 

ESTABLISH A QUORUM AND PLEDGE OF ALLEGIANCE 

RECOGNITIONS  (WES, NLES, UMS, JGHS)        _____ _____ _____ 

CONSENT AGENDA ITEMS    #1 – 3          _____ _____ _____ 

 

1. Approve Minutes –May 6, 2014 – Regular Session 

2. Approve Claims – 602 - 661 

3. Approve Personnel Recommendations 

NEW BUSINESS 

 

1.  Discussion of Tennis Courts   _____ _____ _____ 

2.  Approve Summer Lunch Employees   _____ _____ _____ 

 

3.  Approve Session I Summer School Staff   _____ _____ _____ 

  

4.  Approve 2014-2015 Cafeteria Prices   _____ _____ _____ 

5.  Approve Purchase over $5,000 - Desks and Chairs - JGHS _____ _____ _____ 

 

6.  Approve Purchase over $5,000 – Software for new DC Graphics Class _____ _____ _____ 

 

7.  Approve EMCOR for Construction Services  _____ _____ _____ 

 

8.  Approve Construction Process at NLES/WES  _____ _____ _____ 

 

REPORTS 

 

1. Superintendent’s Report  

2. Conference Requests 

BOARD COMMENTS/QUESTIONS 

 

Upcoming Seminars: 

School Law Seminar – Friday, June 13, 2014 – Indianapolis, 8:15 a.m. – 4:30 p.m. 

School Budgeting/Finance Seminar – Friday, June 20, 2014 – Indianapolis, 8:30 a.m. – 3:30 p.m. 

 
 

 

 



ISBA/IAPSS Fall Conference – September 15-16, 2014 – Indianapolis 

 

UPCOMING CALENDAR EVENTS 

 

May 22, 2014 – Teacher of the Year/Retirement Reception, 3:30 p.m., Auditorium 

May 22, 2014 – WES 6
th

 Grade Celebration, 6:30 p.m. 

May 22, 2014 – UMS Awards Night, 7:00 p.m. 

May 26, 2014 – Memorial Day – NO School 

May 27, 2014 – NLES 6
th

 Grade Celebration, 6:30 p.m. 

May 30, 2014 – LAST Day of School 

John Glenn High School Commencement - June 1, 2014 – 2:00 p.m. 

 

NEXT MEETING DATE:  June 3, 2014  7:00 P.M.  ADMN Regular Session 

 

EXECUTIVE SESSION  

 

This executive session is being held to discuss a job performance evaluation of individual employees. 

 

ADJOURNMENT_____________ 

 


